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Purpose

The course will begin with an explanation of the general principles of company law and distinctive
features of companies regulated by the Turkish Commercial Code. Following this introduction, the
establishment, functioning and termination of joint stock companies will be examined in detail. A

second track in the same course will cover the law of negotiable instruments.

Course Content (Short
Description)

"Upon successful completion of the course, students will be able to; 1)Recognize the different forms of
commercial companies which are regulated by the new Turkish Commercial Code numbered 6102
2)Differentiate the ordinary partnership agreements as regulated by the Turkish Code Of Obligations
numbered 6098 from other forms of commercial companies, 3)Describe the responsibilities and
liabilities of the board of directors, general assembly and auditors of a joint stock company,
4)Recognize the concept of “share” and “share transfer”, 5)Understand shareholder rights and actions
aiming to protect such rights, 6)Recognize grounds of dissolution and procedure of dissolution in joint
stock companies, 7)Make comparisons between the joint stock companies and limited liability
companies 8)Recognize the concept of “negotiable instruments”, and acquire the basic knowledge
regarding the types and practice of negotiable instruments."

Course Learning Outcomes

Teaching and Learning Methods

Face to face

Contribution of Learning
Outcomes on Program
Competency

Resources
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ASSESSMENT SYSTEM
Study Number | Contribution
Assignments 0 0
Presentation 0 0
Mid-term Examinations (including time for preparation) 1 30
Project 0 0
Clinical Practice 0 0
Laboratory 0 0
Field Work 0 0
Other Applications 0 0
Quiz 0 0
Term Paper/ Project 0 0
Portfolio Study 0 0
Reports 0 0
Learning Diary 0 0
Thesis/ Project 0 0
Seminar 0 0
Other 0 0
Final Exam 1 70
THE WEIGHT OF THE IN-TERM ASSIGNMENTS IN THE FINAL GRADE 30
THE WEIGHT OF THE END OF TERM EXAM IN THE FINAL GRADE 70
TOTAL 100
ECTS TABLE
Credit
Events Number | Period | Workload
Class Hours 30 2 60
Working Hours out of Class 30 2 60
Assignments 0 0 0
Presentation 0 0 0
Mid-term Examinations (including time for preparation) 1 20 20
Project 0 0 0
Clinical Practice 0 0 0
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ECTS TABLE

Credit
Events Number | Period | Workload
Laboratory 0 0 0
Field Work 0 0 0
Other Applications 0 0 0
Final Examinations (including preparatory year) 1 20 20
Quiz 0 0 0
Term Paper/ Project 0 0 0
Portfolio Study 0 0 0
Reports 0 0 0
Learning Diary 0 0 0
Thesis/ Project 0 0 0
Seminar 0 0 0
Other 0 0 0
Credit Workload 160
Credit Workload / 25 6.4
ECTS 6
WEEKLY COURSE CONTENTS
Week | Theory Topics
1 Concept of company: Definition, ordinary partnership and commercial companies, distinction between personal company and
capital company, comparison between unlimited partnership, commandite partnership and limited liability company. /Definition
of negotiable instruments
2 Incorporation of joint stock companies, articles of association, incorporation with capital in cash/capital in kind and incorporation
via public offering, minimum capital, normative system, one-man companies and pre-joint stock company /Registered negotiable
instruments
3 General assembly in joint stock company, duties and competence, meetings and decisions /Negotiable instruments to order
4 Right to vote, deprivation from right to vote, suspension of right to vote, impairment of general assembly decisions (nullity,
annulment) /Defences of debtor; independence of signatures, changes in the text
5 Board of directors, election (group privilege) duties and competence (management and representation ultra vires) /Instruments
to bearer, loss and annulment of negotiable instruments
6 Delegation of competence of board of directors and liability /Commercial bills, conditions and requirements of bills of exchange
7 Midterms
8 Audit, subscription of capital, rights and obligations of the shareholder (administrative, informative, protective and financial
rights) /Endorsement, types of endorsement, functions, determination of rightful bearer
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WEEKLY COURSE CONTENTS
Week | Theory Topics
9 Minority rights and their protection, share privileges and their protection. /Endorsement for pledge and for receiving payment
10 Amendment of articles of associations, increase of capital in basic capital and registered capital systems, subscription right
/Aval and payment
11 Nominal and conditional capital increase and capital reduction /Recourse in case of non-acceptance and non-payment
12 Concept of share, types of shares, transfer of shares, acquisition of treasury shares, limitations of share transfer /Promissionary
note
13 Termination of joint stock companies - Limited liability companies: Definition, characteristics, liability, organs and partnership
rights. /Cheque, characteristics, post-dated cheque
14 Finals
Hafta | Practice Topics
1
2
3
4
5
6
7
8
9
10
11
12
13
14
RELATIONSHIP OF PROFICIENCY PROGRAM WITH COURSE LEARNING OUTCOMES
Num | Qualification Program Score
1 Provide an objective point of view,with regard to legal problems,in order to strenghten justice notion within the society. 5
2 Taking responsibility as an individualor as a team member in order to provide solutions for complex and unforseen legal 4
problems arising from application / practice.
3 Ability to evaluate problems with a personal critical approach,which is enriched by the theoretical knowledge and 5
practical skills
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RELATIONSHIP OF PROFICIENCY PROGRAM WITH COURSE LEARNING OUTCOMES

Num | Qualification Program Score
4 High written and oral skills to inform correctly clients and institutions regarding complex legal problems 5
5 Gain of a legal notion,supported by theoretical kowledge of varios branches of by comparison of national and 5

international legal dimensions which enables to solve new legal problems
6 Ability to define,evacuate and volue current legal problems. 4
7 To have sufficient awareness about universality of social rights, social justice, to behave appropriately to the quality 5
management and processes, protection of the cultural values and environmental protection, occupational safety and
health.
8 Skills of life long learning, problem solving and critical thinking are acquired. 5
9 Health care team with a sense of social responsibility and in collaboration with other disciplines in research projects and 4
events.
10 | Will contribute to development in a professional activity. 5
11 Professional and community role models than their counterparts with the ID of the instance. 5
12 | The universality of social rights and fundamental values. 5

Contribution Level : 1 low, 5 high

SIGNATURE
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